
STATEMENT OF MOVE 
INTO EMPLOYEE OWNERSHIP

In 2017 Severnprint Limited will have been trading for 40 years. This has provided the 
Pealing family, who are the current owners, with an opportunity to look at who will own 
and head the business over the next 40 years and beyond. A solution was required as to 
who was going to own and manage the company in the next period of its development. It 
had to be a solution that fitted the ethos of the business.

This led to a decision by the Pealing family to transfer ownership of the company to the 
employees making Severnprint Limited an employee owned business. Once the transfer of 
ownership is complete all of the employees will own all of the business and will be able 
to share in the financial success of the business. The move has been wholly supported by 
the employees with a clear 90+% majority in favour in an employee ballot. 

This significant and exciting change of ownership is in line with the company’s principles 
of being an ethical and socially responsible business as all employees become partners in 
their own company.

To lead the company over this next phase of the company’s journey, Severnprint will 
be advertising for and recruiting an MD. Once the MD is in place David, Simon and 
Nigel Pealing will continue working in the business in their sales and operational roles 
– the only change will be in the legal ownership of the business and in who leads our 
employee owners.

This decision to adopt employee ownership provides the new employee owners with the 
opportunity to engage more in the running of the company, to build the different sectors of 
the business as each market develops and support the new MDs strategy for the business.
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